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Why Engagement ?
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Our Goal
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How ? Process to the Goal

4 \ -
“'//i' | prkshoped LT L)) Engagement7 A 7 7 %

‘ .—’ﬁi » V/ ya i R
|| Engagement®EFR DS (9 s 2Py gy

PMZ&Z A I~5Z 2 C») Engagement A&H TIN5
FEICDOWTHERD = BhEHR

Engagement
PM Style




$3351:Engagement

How 7 Definition of “Engagement”
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How 7 Definition of "Engagement”
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How ? |dea of “Engagement”
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How ? Case Study 1 SONY Head Office
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WELL V2™ pilot
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